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25X1A9a
The Board notes that I ceveer preference is to comtinue

a8 map editor in the Cartography Division, and it endorses his training

objectives to continue self-instruction in as many foreign languages
as he considers to be an asset in mep editing.
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(When Filied In)

CAREER PREFERENCE OUTLINE

jlhis Outline, when completed, is a documented description of the individual's career
interests and proposed career activities together with the comments of his supervisor
and his Career Service. The original will be filed in the employee's Official Person-
nel Folder and will serve as a guide for future personnel actions affecting him. Im-
plementation of career preferences must depend upon the needs of the Organization.

- CONSULT ATTACHED INSTRUCTION SHEET PRIOR TO COMPLETING THIS OUTLINE -

SECTION A. GENERAL

1. NAME OF EMPLW) 25X1A9a i %Tvs.orl%%m \}3. SERﬁE DESIGNATION | 4. %DE
wcﬂi TION’b/w'm e.f'Oéi.TeN TI TLE.) [7- t&éuwg;‘g:b ODE g. OFFICE OF ASSIGNMENT

CAREER [INTERESTS

SECTION B.

9. GEN% wgi&%TIVITY

10. SPECIFIC TYPE OF ACTIVITY (Including assigaments)
A. IMMEDIATE (Within next ] to 2 years)

Ky carver preference is to contimwe as Mep BEditor im the Cartogruephy Division.

B. LONG-RANGE (Within next 3 to 5 years)

‘ Hume as A above,

SECTION C. TRAINING

11, ORGANI ZATIONAL, EXTERNAL, AND ON-THE-JOB TRAINING
A. IMMEDIATE (Within next | to 2 years)

Limited reading ability in many foreign lsagucges ie an ssset in mep editing.
Continued esclf-instruction is planmed. Induatrial P.Il. course might prove

useful,

8. LONG-RANGE (Within next 3 to 5 years)

Same as A¥ adove.

12. ADDITIONAL COMMENTS

|
‘ RECOGNIZE THAT THE IMPLEMENTATION OF MY t3. DATE COMPLETED 14.
CAREER PREFERENCES MU§T DEPEND UPON THE .
NEEDS OF THE ORGANIZATION. | UNDERSTAND 7 4,\; « ’_‘; o
THAT MY PERFORMANCE, CAPABILITIES AND - / o
INTERESTS WILL BE GIVEN DUE CONSIDERATION. )

Aees 1030 SECRET Career Qutline (o
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JEURL I
(When Filled In)

SECT

25X1A9a
‘ very well suited for this type of essigument and skould contlmue in it es long
88 his interest is smintained.
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15. RELATIVE TO CA

has perforued the funct

ion of Divieion kep iditer for many years. He is

16 .

RELATIVE TO TRAINING FOR EMPLOYEE

The limited but widespresd langusge requirenments of the editing pou:luon con bo

improved LY self-instruction.

™e P.I. Ipfuetrisl course would be of special

value only if he were to use photos im his editing function,

25X1A9a

17 -

\

SE
21.

TYPED OR PRINTED NAME OF SUPERVISOR

25X1A9a

18

TITLE

20

11 Decsmber 1357

CTION E.

COMMENTS

\.

2

2

2- TYPED OR PRINTED NAME

FOR USE OF CAREER SERVICE

23. SIGNATURE

4. TITLE

25- DATE

LEAVE BLANK

SECRET
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‘ SUPERV ISORY COMMENTS ON CAREER PREFERENCE OUTLINES
TO: SUBJECT: (Name)
Chairman, ORR Career Service Board 25X1A9a

1sT INDORSEMENT

COMMENTS BY CHIEF (Division or Staff)

¥A (Ses Section D of CPO)

4 o SIGNATURE

2ND {NDORSEMENT

COMMENTS BY AREA CHIEF (When applicable)
BT v cowcur in The (Division) (Staff) CHIEF'sS COMMENTS
[T] as THE EMPLOYEE 1S NOT PERSONALLY KNOWN TO ME. [ ACCEPT COMMENTS OF (Division) (Staff) cHiIEF

E:] oTHER (Specify)

A\
DATE % SIGNATURE

Egil 1 T}1QR7 I I
o™ 1270 SECRET T ( 20- 40)

Sanitized - Approved For Release : CIA-RDP63-00314R000100360025-7




